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What’s Better Than Musnc"

ACI’s Newest Program—Digital Arts—Makes Its Mark

By Nathan R.

hey stand over the keyboard in their *studio™—the Bamberg

B-wing music room—their heads nodding along to the beat.
The co-creators of Digital Arts, Danny M. and Darius N., lead the
newest and most exciting program at ACI. On this day, the two
share their passion for music, their dreams, and the path that will
take them, and program participants, fo their highest potential,

Their program gives a voice to the voiceless, granting
residents the chance 0 explore their talents through the multifac-
eted medium of music. Yet, the program is more than just music
It s @ venture mto creativity. teamwork, and vision, While music is
often the focus, the program also features storytelling, playwriting,
and interviewing.

“Radio was once the primary form of entertainment,”
Danny M. reminds, “Listeners had to engage their creativity, their
imagination as they followed along with the radio shows. We want
10 give our listeners that same expenence.”

Music has always been a formative part of their lives.

Hampton Unit Social Contract Graduation

By Daniel J.

ampton Character-Based Unit held their Social

Contract Graduation on Wednesday, January 15,
2025, from 11:00 a.m. until 2:00 p.m. in the gym. The
commencement served as a reboot Lo the Character
Restoration Initiative (CRI) program, following the
COVID pandemic.

Lt. Col. Kelly O'Lear, Volunteer Liaison to
ACI's Veteran's Program, was the keynote-speaker,

Danny started making music at 14, He was twice signed 10 music
labels, but as is often the case in the sometimes cutthroat music
industry, he was exploited and left with nothing more than a les-
son

*In the music business, most people focus on the word
music,” says Danny M. "But the most important word is business.”

As a result of those hard lessons both men view their
relationships with participants, first and foremost, as an opportuni-
ty to mentor. Just as there was value in the lesson that Danny M.
leamed, they want participants to see that all their struggles can
be fuel for their creativity, The process of delving into that pain
can be difficult for some,

“It's uncommon back here to talk about your true feelings,”
Darius explains. “We deal with a lot of toxic masculinity.” Yet, he's
not only referring to participants, he speaks from his own experi-
ence as well, ‘I've always been an introvert, closed off from the

world, but being in this community I've leamed to open myself up
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and communicate.”

Black Mistory 2

Celebration
His resounding theme was *You matter. Your life mat-
ters. Your conviction did not steal your value.” The cel- |** *"" >
ebration reinforced the value of each individual in al-
tendance, as well as the CRI, and the steps that must i““" Spring:: 4
be taken to preserve it 3
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Digital Arts Cont'd from p. 1

Danny M. weighs ;m on how music ¢can open the emo-
tional doors of participants, “You may not tell me how you feel, but
you'll tell that beat.”

Music is about pain, about love, and about all the emo-
tions that stir the spirit and soul of humanity. Itis a language that
transcends socioeconomic ines and cultural boundanes, Music is
not seen but felt, and a song that changes the world can only be
created when the artist is willing to explore the depths of their soul
and bare it for all the world to see. Yet the creation of music is
rarely an individual process. It is almost always a byproduct of
teamwork and inclusion, a finished product which often surprises
all who are involved.

The program officially began m the summer of 2024, and
in less than a year its impact on ACI has been dramatic. Yet the
formative plans for its creation began years earlier as Danny M.
was locked behind his cell door at Kirkland R&E listening to quys
rap to the thump, thump of an improvised beat on the docr. He
heard such profific talent, yet he knew that chances were no one
outside of SCOC would ever hear it. The joumey from that day to
the present hasn't been easy, but he's surmounted each obstacle
with an eye toward the end goal and hasn't allowed the no's that
he’s heard along the way to be final,

During the interview, one of the program’s tracks plays in
the background, a collaboration of James M.'s guitar and Danny
M.’s masterwork on the beats. Listening to the refined work, the
potential reach of this effort is hard to quantify. James M. relates
how the Digital Arts’ expenence differs from what he's seen in
other ventures. “When we sit down to play, there is a no-
nonsense approach that is focused and purposeful. We are all
there because we love music and are excited about the trajectory
of where this love can take us.”

Danny M. operates the soundbeard at most events and
the performances of featured artists, both live and recorded, have
served to energize the vibe of various event celebrations, The
hope is that for those who haven't yet bought in to the program-
matic approach, this will serve as inspiration to get more involved,
And of course, residents will hear music—their music.

The opening of the Program Center will allow the: pro-
aram an even greater reach. A studio there will serve to enhance
production quality and give access to the general population. This
inclusivity is a tenet of the program and is just one more way thal
Danny M.’s dream to transcend the obstacles of incarceration and
give woice to those who often go unheard is being achieved.

Annual Black History Month Celebration

By Sofia C.

O n February 28, 2025, Allendale Correctional Residents cele-
brated Black excellence at the annual Black History Event.
Inspiring and uplifting speeches and live music filled the air and
raised spirits.

Resident Master of Ceremonies Darius N. introduced
this year's theme — Change. Re-Entry Specialist Preston Ellison
implored the audience to think with his opening question: *Are you
dedicated to improving yourself, that you might be a beacon for
someone else?"

Seven residents spoke, sharing inspirational biographies
of popular figures including rapper Lil' Baby and Politician Robert
Smalls. Speaker Kamell E. spoke of basketball legend Lebron
James, reiterating to attendees that, “You don't have to be a pro-
fessional player to wake one day and change the game”.

Selting a good example came up several times. Resi-
dent Quintin L. spoke about children with incarcerated parents
and what can be done to keep children from making the same
mistakes. Residents Jerel M. and Robert S. shared the stories of

two young black women who recently achieved success in mathe-
matics, and the first two black generals who served in the Amen-
can Military decades ago.

One of the most impactful quotes came from Master of
Ceremonies Danus N., as he told the audience that, “We all set
an example; you don't have to be on TV to be a superstar. Some-
one nght beside you could be looking up fo you.”

Despite their circumstances, speakers urged attendees
to have a more positive outlook. Resident Bobby J. said, “We are
only free when we decide to be free,"” a state of mind that Black
people sought dunng times of slavery, and still seek today from
inside the wire.

Toastmaster Danny M. held the honors of giving the final
speech, reminding the audience that, “It is our responsibility to
ensure that those that come after us don't suffer the same injus-

tices. There are two things that should not be done without taking
action — compaining and dreaming.”



Wayward Residents Granted New Start

By Nathan R.

he weekday starts like every other. A loud call nings out:

“A.M. meeting at 9 o'clock gentlemen.” The mentor making
the announcement may differ, yet the message is always the
same. This consistency s the bedrock of the New Start program,
granting participants a thoughtful routine which they come to ex-
pect, and by which they are guided.

The program was created by Associate Warden of Oper-
ations, Shawanda Washington, and began on June 11, 2024. Her
goal for the 45-day program is to provide a structured environ-
ment that enable residents to see where they have gone off-frack
and grants them the opportunity to redirect their path.

Most New Start participants must first complete their
Drsciplinary Detention sentence in the Restricted Housing Unit
{RHUY}, which is informally known as ‘lockup.” Once they are as-
signed to their New Start living quarters, they exchange the RHU
yellow jumpsuit for the customary SCDC Inmate orange uniform,
This change of attire, whether intended or not, enables the men to
shed the weight of lockup from their psyche. They emerge from
their cells walking a bit taller and with a newfound bounce to their
step.

They are then escorted to the classroom area for orien-

tation by Mentor Ray G. After serving 33 years in SCDC, and part
of the Character-Based Housing Unit leadership since its incep-

tion, he has adopted a no-nonsense attitude that cuts straight to
the bone. “This 1s a voluntary program,” he announces to the men
sitting in & circle of desks. Their rapt expressions mirror his own,
leaving no doubt that he has their undivided attention. “Your suc-
cess or failure is totally dependent upon you.”

Once the program requirements and rules are read and
understood, the men are offered the chance to sign the contract
and be admitted to New Start, or retumn to RHU 1o awant transfer.
For most, the choice is easy.

The program s based upon extnnsic motivation, that is,
reward and pursshment which is clearty defined, and dictated by
participant's behavior. There are no curveballs thrown, and no
preferential treatment. Mentors do not expect perfection out of
participants, or themselves, yet that is always the goal.

Mentor Kamathene C. simplifies the process for handling
rule infractions: “We first try to handle things informally,” he ex-
plains. “We talk to the men about why their behavior is hurting the
program, how it's hurting their family, but even more importantly
how it's hurting them, Most of the time, that's all it takes. We only
formally document the wiolation if it's serious, or if it continues to
repeat itself. And then it's up to the staff leadership what happens
from there.”
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Hampton Cont'd from p. 1

true in an institutional environment where
respect serves as the foundation for any

Resident Master of Ceremonies
Cornelius D. skillfully coordinated the ex-

The Social Contact is a kst of ten ; B : :
respect-based rules by which the CBU s Meaningful relationship. tensive event, allowing the speakers to
governed. Resident Speaker David M. Kevin B. performed a spoken shine and engaging the audience through-
broke down an acronym of the word word poem titied, "What's Done is Done,”  out with art and food goodies distributed.
RESPECT: which emphasized the event's focus, We

are meant to leam from our mistakes, cre-
ale a new way of living, and walk forward

R- Respond in an appropriate manner to

Long-term residents of ACI were
grateful to see the retun of Brian Howard,

everyone iNto our Success. an ACI Resident Alumnus and founding

E Escelance Renee Stewart of Christ Central in  drafter of the character program. He served
S- Personal Space Aiken, SC, spoke briefty about her intention  2005-2015 in leader;hip and was lhgn '
P- Pay Attention ! Participate to connect with ACI through creating a granted parole on a life sentence. Since his
E- Encourage mentor development course, which would  release, he has become a successful Lo-

C- Come Prepared o Leam
T- Take Responsibility for your Actions

you to eam their respect. This is especially

serve as a follow-up to Character 101. Ide-

ally, this would be an extension of how you

help others through camaradenie building

. : _relationships, and mentoring. Most im-
Resident Darren S. reinforced this a0t she affimed, “We are stronger

theme by explaining that most people want when we work togetner”

gistics Entrepreneur and is now a full-time
volunteer at ACI. His advice to young pec-
ple is to seek guidance from a mentor—
someone who has your best interests at
heart and offers a path to discover your
grealness.



New Start Cont'd from p. 3

Thes measured approach maintains positive relationships
between mentors and participants and leads to better results.
Furthermore, mentors seek every opportunity to affirm positive
behavior by showing movies during the day and by rewarding the
hardest workers in their job assignments.

Each of the mentors plays to their strengths. Marnion B.
utilizes his 25 years of barbering experience to keep the men
sharp and offer some words of wisdom while they're a captive
audience in his barber chair. Stylish haircuts and fresh shaves go
a long way toward changing the way the men feel about them-
selves, making it easier for them to embrace a positive change.

Mentor Charles A. pours himself into class preparation,
utilizing his Teacher Expectation Student Achievement (TESA)
skills to shine as he stimulates lively discussions on topics such
as self-control and accountability. He helps the men to develop
action plans to ensure that the mistakes that brought them to the

4

program don’t continue to plague them going forward. His Certi-
fied Peer Support Specialist (CPSS) training is put to good use as
he assists NA/AAJEA Volunteer Mike Znachko in leading the
weekly Emotions Anonymous (EA) class, as participants delve
into the underying emotions which prompt the addictions so many
of them battle.

Perhaps the greatest testament to the value of the pro-
gram comes from participant Frank J. as he weighs in on his own
experience and how his eyes have been opened to a path for-
ward: "Sometimes a man's sparit is willing, but fear holds him back
from making the necessary changes.” it's obvious by the intensity
in his gaze that he speaks from expenence. “I'll be released from
SCDC in just a few days. | treasure this opportunity to reflect and
gain some perspective, to figure some of this stuff out before |
walk out those gates.”

ACI 2025 Soccer Spring Cup

Hampton’s Relentless Offense Overwhelms Colleton in 6-1 Victory

By Nathan R.

I t was a perfect day for soccer on Thursday, May 15, 2025, —
Low 90's and breezy with 2 few wisps of clouds in a powder
blue sky. The center of the institutional grounds had been con-
verted to a mini soccer pitch wath six-man teams’ intent on claim-
ing the 3 annual Spring Cup. Both teams were focused, personi-
fied by Hampton's energetic striker Frank G. jogging around the
field, uncharactenstically quiet and steely eyed. “We just got to
stick to our game plan,” said Colleton defender Kyle W. *“We have
to remain disciplined and not get out of position.”

The game began according to plan, with both teams testing
the other's defense, seeking to set an offensive tone. Colleton's
red jerseys (4-2-1) pressed into 2 swarm of Hampton's yeflow
defenders (6-0-1), yet this attack left them vulnerable as striker
Rosinda S. stole the ball and broke free to charge downfield,
mystifying Colleton’s goalie with a shot to the undefended right
side of the goal. Just 2:33 into the game and Hampton's vaunted
ofiense was on the board 1-0.

Former Honduran 2+¢ Division back line defender Fredy S.
played lockdown "D for Hampton, punctuated by his booming
clearance of the ball - hundreds of feet into the air and out of
bounds in all directions—giving his teammates time to set their
defense. His stout stature seemed built for soccer, the gray in his

beard speaking of his vast experience. His measured approach
seemed to link the team in purpose, with Ethiopian mdfielder
Solomon Y. expertly shifting from defender to altacker, it freed up
electric striker Frank C. to attack relentiessly, adding two more
qoals before the half and giving Hampton a 3-0 lead.

Despite the one-sided score the game was entertaining and
passionate on both sides of the ball. The fancy footwork of
Colleton's Carios A. finally penetrated Hampton's formidable de-
fense, and with just under two minutes left on the clock he scored
making it 5-1 Hampton. Yet Hampton wasn't done as player
coach Colorado A. scored the final goal of the game with just
seconds left. The goal will be his last as a Hampton player as he
maxes out his sentence in a few short weeks, though his greatest
contribution during his three years with the team came from his
strategic coaching approach. His calls of, “Tranquslo, tranquilo,”
translated as "calm” in English, were heard throughout the game,
testament to his desire for the team o remain a level-headed
demeanor.

Soccer Spring Cup Cont'd on p. 6



Learning to Stand Tall

By Daniel J.

O n March 19, 2025, Standing Tall transformed the Multipur-
pose Building to a graduation celebration with joy and spirit,
rewarding 20 residents who completed the Christ-centered pro-
gram in 2024.

Terry and Tom Wigglesworth celebrated graduates who
commitled themselves to delving deep within to discover the pur-
pose that Chnist has for their lives, and how 1o walk it out. Gradu-
ates were given the chance 10 share this transformation in the
form of vision statements. Charles G. shared, “Don't allow your
past to dictate who you are today. It's your purpese to promote
His kingdom "

This program was started because a resident at Ridge-
land Cl wanted to start a class to deal with guilt and shame. Terry
did research and prayer on why people kept coming back to pris-
on and came up with the following two reasons: 1)Pecple don't
forgive themselves and others, and 2)They still see themselves as
the man who committed the crime.

A/ Programs Yvonne Wilkins-Smith was serving at RCI
al that time and encouraged the Wigglesworths Lo create Stand-
ing Tall there to help men to overcome the hurt. When Wilkins-
Smith was transferred to ACI, she knew the program was needed
here as well, and in the 11 years since it began, it has been
taught to aver 1,000 men.

In attendance were several former graduates of the pro-
gram. Six of the attendees served in the 2024 term at AC| while
three men recently transferred from RCI and hope to get involved
going forward. This type of participation directly exemplifies the

call to action demonstrated through the program's cumnculum: It is
not encugh to serve Christ as a bystander, you have to get in-
voived.

Each graduate and teacher was awarded a copy of the
book, “The Bait of Satan” by John Bevere. The Wigglesworths
plan to utilize the book in a book club they plan to start soon.
They also intend to begin a monthly Standing Tall reunson which
vall be similar to a Kairos reunion.

Wigglesworth Easter Concert

On April 3, 2025, the Wigglesworth's retumed to share a
musical experience with ACI. Lifelong musician Dave Roy dis-
played his 58 years of guitar experience. He has performed with
music greats such as The Commodores, The Drifters, Parliament
Funkadelic, and Bobby Womack, just 1o name a few. His love of
music, but even more so his love for Jesus, makes him a reqular
visitor inside the fences. At 70, he is set to retire at the school
year's end from his full-time job as a fourth grade musi teacher
al Billingsley Elementary. Yet, this won't be the last the kids see
of him as he intends to work part-time as a traveling fifth grade
musk teacher 1o a group of elementary schools in his area.

His warm smile was on display throughout the event, but
came fo life when he spoke of the blessings that Ged has recently
bestowed upon him. "After losing my wife | was content to stay
single for the rest of my life, yet God had other plans. | met a
beautiful woman on Facebook who | connected with over the pain
we both felt as a result of losing someone we loved,” His smile
somehow brghtened even more. “I'll be drving down to Atlanta to
meet her in just 11 days.”

TESA Graduates Join Facilitator Ranks

By Nathan R.

Teacher Expectation Student Achievement (TESA) graduated
17 facilitators on November 7, 2024, and inducted two hon-
oree graduates, Camille Naim CRI Chairperson, and Beverly
Connor, wife of program founder Tom Connor,

Naim spoke about the impact that the program has had
on our institution. "It teaches men how to teach. Since ifs start, it
has made our institution, and its facilitators better, and will contin-
ue that effort going forward.”

‘When asked what this institution would look like without
TESA, she gave a puzzled look, “| refuse to envision a reality
where TESA does not exist.”

TESA has made each program at ACI better. It is a foun-
dational program that enables men to grow as faciltators in an
effort to educate and inspire students.
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Soccer Spring Cup Cont'd fromp. 4 Players from both teams were awarded certificates by Reentry
This emphasis was axed through assertive refereeing by Ma- Specialist Preston Elfson at midfield as Robercena Cain, SCDC

zen A, a former semi-pro player and lover of all things sport. He Chiet Recreation Coordinator took it all n from the sidefines. In
credited his bilngual skills in helping to bridge the communication o ye? and ? heaf that Shg s e Qosmon St,m, e
gap often felt by the predominantly Hispanic players. His asser- made it a priority to offer all inmates the opportunity to participate
tion that soccer is the World's universal language was exempéified in a vanely of sports like Pickleball, Flag Football, and of course
by the sight at game's end, both teams were smiling and celebral- Soccetssleadiing dhat Lot istol B

ing the opportunity to compete in the game they love. Frank C,, SPOtS but ater v-ewng ACI's 2024 Soccer Spring Cup she I(ne::ct
leading scorer with three goals was hoisted into the air to cheers that she. had lo see ‘nf Hampton coukd repe-al as Champions.

of *Hampton, Hampton! led by Lieutenant Jenifer Pulaski, who was exciting!” she said, amazed at the magic of the players foot-
held a handcrafted sign supporting her unit's team. work, *And there was more scoring this year.




